
 
“Look Inward: How to Use Data to Identify Opportunities 

 and Drive Internal Mobility” 
 

 Presenter Adam R. Calli, SWP, SHRM-SCP, SPHR 

Wednesday, January 10, 2018 



(L-R Harvey Ashworth, Lori Turner, Lesley Hower, Pat Hubbard, Jesse Sites, JiJi Russell, 
Michael Ratliff, Courtney Carroll and Justin Ruble.) 



2018 Board Members  
 

 President:  Harvey Ashworth, SPHR, SHRM-SCP 

 President Elect: Jesse Sites, SHRM-CP   

 Treasurer/Membership Roster:  Lori Turner, SHRM-CP  

 Secretary:  Lesley Hower, PHR, SHRM-CP  

 Certification: Justin Ruble, SPHR, SHRM-SCP  

 Membership:  Michael Ratliff, SHRM-CP  

 Programming Chair:  Courtney Carroll, SHRM-CP, GCDF  

 Programming Co - Chair: Open 

 College Relations Chair:  Pat Hubbard  

 Legislative Chair: Open 

 Technical Communications Chair:  JiJi Russell 

 Work Force Ready Chair: New / Open 
 



 
2018 Membership & Fees:   

 $95 Standard yearly Membership 
 $80 National Member Discount 
 $60 Monthly Meeting Sponsorship 

  
Leadership Conference: May 18th   

 $350 Gold Sponsor 

 $250 Silver Sponsor 
 $150 Bronze Sponsor 
 



 
 



UPCOMING EVENTS 

 Feb 14th - Employee Engagement Presented by Dawn 
Cacciotti, Engage HR Now, Leslie Schreiber, Schreiber 
Training, Adam R. Calli, Arch Human Capital. 

 March - Open 
 April -  Open 
 May 18th Fourth Annual Leadership Conference 
 September - Open 
 October Fall Workshop (½ Day) 
 November - Open 
 December - Holiday Social 



SHRM-CP/SCP RECERTIFICATION 
ACTIVITY ID#  

18-NB3ZD.   
 
 

HRCI- CREDIT 
 PENDING 

 
 
 



 

 
 

 

Meeting Sponsor:  
Kathy Mason 

A leading provider of staffing and personnel services since 1967. 
 

http://augmentation.com/


 
 

Speaker: Adam Calli, MSM, SHRM-SCP, SPHR 
 
Principal Consultant, Arc Human Capital LLC 
 
 
 
19 years of comprehensive experience in human resource management in such diverse environments as 
government contracting, television production, commercial banking, hospitality, and multi-client outsourced 
HR support.  Adam began his career in hospitality industry operations, before making the transition into HR. 
Following successful completion of his six-year enlistment he was honorably discharged from the US Navy 
Reserves. 
 
As an HR professional, Adam has overseen all aspects of talent development and evaluation processes, targeted 
employee recruitment, orientation, retention and training systems, job classification, benchmarking, HR 
business and strategic planning, and compensation, benefits administration,  In addition, he has extensive 
experience with the development, refinement and implementation of progressive and innovative personnel 
and employee relations policies and procedures. 
 
He has managed employees in a variety of functions and has experience supporting blue and white-collar 
organizations in privately held and publicly traded companies with multi-site/multi-state operations. 
 Adam has also presented for multiple SHRM Chapters, and has delivered webcasts and podcasts for the 
Human Capital Institute. 
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